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ABSTRAKSI
Astrid Ardianawati. D1510011. “SISTEM INFORMASI PENGGAJIAN
KARYAWAN DI KUSUMA SAHID PRINCE HOTEL”. Tugas Akhir.
Progam Studi Manajemen Administrasi, Progam Diploma III, Fakultas Ilmu
Sosial dan Ilmu Politik, Universitas Sebelas Maret Surakarta, Tahun 2013.
Kusuma Sahid Prince Hotel merupakan perusahaan di bidang perhotelan di
Solo. Kusuma Sahid Prince Hotel memiliki empat kelompok karyawan yang harus
digaji antara lain karyawan tetap, karyawan kontrak, karyawan fix part time dan
karyawan part time request. Human Resources Departement memerlukan banyak
informasi mengenai sumber daya manusia yang terperinci yang digunakan untuk
mengaji karyawan. Selain itu diperlukan kemampuan mengolah, mengumpulkan,
menyimpan dan mendapatkan kembali informasi yang ada. Human Resources
Departement Kusuma Sahid Prince Hotel memiliki suatu sistem informasi
penggajian yang digunakan untuk mengolah gaji karyawan. Dari latar belakang
penulis tertarik melakukan pengamatan dengan merumuskan masalah yakni :
Bagaimana sistem informasi penggajian di KSPH. Tujuan Pengamatan adalah
untuk mengetahui secara jelas sistem informasi penggajian karyawan di Kusuma
Sahid Prince Hotel Hotel.
Pengamatan ini dilakukan dengan metode deskriftif kualitatif. Teknik
pengumpulan data yang dilakukan yaitu dengan wawancara, observasi, mengkaji
dokumen dan arsip. Wawancara  dilakukan dengan menunjuk beberapa orang
yang dianggap berkompeten dalam bidangnya. Metode observasi yang dilakukan
berperan aktif dalam penulisan tugas akhir sistem informasi penggajian karyawan
di Kusuma Sahid Prince Hotel.
Dari hasil pengamatan di Kusuma Sahid Prince Hotel menunjukan bahwa
pengolahan informasi yang digunakan dalam penggajian adalah dengan
menginput data – data dalam dokumen : Daily Absent Report, Personal
Movement, Employee History Card, Personnal Strength, Laporan Koperasi,
Laporan Pendapatan tax and service, dan Laporan Kerja Lembur. Setelah
penginputan data ke komputer, tahap selanjutnya adalah pengolahan data dengan
prosedur yang ada, untuk pengolahan gaji karyawan tetap dan kontrak  diurusi
oleh Staff Payroll sedangkan seluruh karyawan part time diurusi oleh Staff
Personnel Relation. Dari pengolahan akan mendapatkan suatu hasil berupa
informasi atau output berupa : Laporan service charge, Laporan Pengajuan gaji,
Slip gaji, Laporan jamsostek, Laporan pajak dan Laporan pensiun.
Kesimpulan yang di dapat dari pengamatan tersebut menunjukan bahwa
Sistem Informasi Penggajian di Kusuma Sahid Prince Hotel sudah memanfaatkan
tehnologi yang ada yang sudah terkomputerisasi, aplikasi dan prosedurnya telah
distandarisasi dari PT. Sahid Group yang digunakan untuk mempermudah dan
mempercepat proses penggajian karyawan.
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ABSTRACT
Astrid Ardianawati. D1510011. “SYSTEM INFORMATION OF
EMPLOYEE REMUNERATION IN KUSUMA SAHID PRINCE HOTEL”.
Final Project. Study Program Management Administrative, Program
Diploma III, Social and Political Sciences Faculty, Sebelas Maret University
Surakarta, in 2013.
Kusuma Sahid Prince Hotel is a company in the field of hospitality in
Solo. Kusuma Sahid Prince Hotel has four groups of employees who must be paid
include permanent employees, contract employees, fix part time employees and
part-time request employees. Human Resources Department requires a lot of
information about the detailed human resources employee who used to recite.
Besides it required the ability to process, collect, store and retrieve information.
Human Resources Department Kusuma Sahid Prince Hotel has a payroll
information system that used to process payroll. And the backgrounds of the
authors are interested in making observations by formulating the problem: How
the payroll information system in KSPH. Observations goal is to determine clearly
in employee payroll information system of Kusuma Sahid Prince Hotel.
These observations were made with the descriptive qualitative method.
Techniques of data collection are by interview, observation, review documents
and archives. Interviews were conducted by appointing some person deemed
competent in the field. Observation methods were carried out play an active role
in the writing of the final project in the employee payroll information system in
Kusuma Sahid Prince Hotel.
From the observations in the Kusuma Sahid Prince Hotel showed that the
processing of information used in payroll is to enter the data in the document:
Absent Daily Report, Personal Movement, Employee History Card, personnal
Strength, Cooperative Reports, Income Statements and service tax, and Reports
Overtime work. After inputting the data into the computer, the next step is
processing the data with the existing procedures, processing of payroll for regular
employees and contract is maintained by staff Payroll while all part-time
employees are taken care of by the Staff Personnel Relations. Of processing will
have an outcome in the form of information or the output of: service charge, filing
payroll reports, pay slips, social security statements, tax returns and pension
report.
Conclusions obtained from these observations indicate that the Payroll
Information System in Kusuma Sahid Prince Hotel is utilizing existing technology
that has been computerized, applications and the procedures have been
standardized of PT. Sahid Group is used to simplify and speed up the payroll
process employees.
